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Item 5.02.

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 13, 2017, the Board of Directors (the “Board”) of Synchronoss Technologies, Inc. (the “Company”) appointed Glenn Lurie, age 52, as the Chief
Executive Officer of the Company and appointed Mr. Lurie as a Class III director of the Board, effective as of November 16, 2017.
Mr. Lurie has nearly 30 years of experience in the telecommunications and wireless industries. Mr. Lurie has significant leadership and operations
experience, most recently serving as President and Chief Executive Officer of AT&T’s Mobility and Consumer Operations until his retirement from AT&T in
September 2017. Prior to his promotion to President and Chief Executive Officer of AT&T’s Mobility and Consumer Operations, Mr. Lurie served in a
number of senior executive roles at AT&T, and led the team responsible for negotiating its exclusive U.S. agreement with Apple Inc. to launch the first
iPhone in 2007. Mr. Lurie is active in industry associations and within the community. He most recently served as chairman of the board for the Consumer
Technology Industry Association in 2016. He also serves on the Delphi Technology Advisory Council and is a member of the executive advisory board of
Curing Kids Cancer and the board of the Atlanta Concorde Fire Soccer Club. Mr. Lurie holds a Bachelor of Arts in Business/Marketing from Seattle Pacific
University.
Pursuant to the terms of his appointment as Chief Executive Officer, Mr. Lurie will be entitled to receive an annual base salary of $750,000 and be eligible to
receive an annual performance bonus, with a target amount equal to 120% of his annual base salary, based upon the achievement of certain Company and
individual objectives as determined by the Board or its Compensation Committee. The Board or its Compensation Committee shall review Mr. Lurie’s base
salary at least annually to determine whether to increase (but not decrease) the base salary in its discretion
The Company granted Mr. Lurie an initial award of 180,528 time-based restricted stock awards (“RSAs”), time-based stock options to purchase 507,101
shares of the Company’s common stock (the “Initial Options”) and 180,528 performance shares (the “Performance Shares”), effective on his first day of
employment. The RSAs will vest in equal annual installments on each anniversary of the grant date over a period of three years. The Initial Options have an
exercise price of $10.04 per share, the closing price of the Company’s common stock on The Nasdaq Global Select Market on November 13, 2017, and shall
vest with respect to 1/4 of the shares of common stock underlying the Initial Options on the one year anniversary of the date of grant and with respect to the
remaining share in equal monthly installments over the following 36 months. One-half of the Performance Shares shall vest upon the approval of the Board
or its Compensation Committee based upon whether the Company has met the required performance goals for the 2018 performance period (i.e., March 2019)
and the remaining one-half of the Performance Shares shall vest upon the approval of the Board or its Compensation Committee based upon whether the
Company has met the required performance goals for the 2019 performance period (i.e., March 2020). Each vested Performance Share will entitle Mr. Lurie to
receive one share of common stock of the Company. The 2018 and 2019 Company performance goals shall be determined by the Board or its Compensation
Committee at the time the Company’s business plan for such period is determined.
In addition, Mr. Lurie was granted options to purchase 1,000,000 shares of the Company’s common stock (the “Challenge Grant” and collectively with the
RSAs, the Initial Options and the Performance Shares, the “Inducement Awards”), at an exercise price of $10.04 per share, the closing price of the Company’s
common stock on The Nasdaq Global Select Market on November 13, 2017. The Challenge Grant shall vest in full on the third anniversary of the date of
grant and shall expire on the seventh anniversary of the date of grant.
The Inducement Awards were granted to Mr. Lurie pursuant to the inducement grant exception under Nasdaq Rule 5635(c)(4) and not pursuant to the
Company’s 2015 Equity Incentive Plan or any other equity incentive plan of the Company. The Inducement Awards were granted as an inducement material
to Mr. Lurie’s acceptance of employment with the Company.
Pursuant to his employment agreement, Mr. Lurie will be eligible to receive severance benefits if he is subject to an involuntary termination, contingent on
him signing and not revoking a general release of all claims against the Company. The employment agreement provide that if prior to, or after 24 months
following, the occurrence of a “change in control” (as defined in the employment agreement), Mr. Lurie is subject to an “involuntary termination” (as defined
in the employment agreement), he shall be eligible to receive a lump-sum severance payment equal to (i) two times the sum of his base salary in effect at the
time of termination plus his average bonus received in the immediately preceding two years plus (ii) an amount equal to 24 times the monthly amount the
Company was paying on behalf of Mr. Lurie and his eligible dependents with respect to the Company’s group health insurance plans in which Mr. Lurie and
his eligible dependents were participants as of the date of termination. In addition, all stock options, shares of restricted stock, and other equity awards
granted by the Company and held by Mr. Lurie at the time of the involuntary termination shall be credited with an additional 12 months of
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vesting service as of the date of the termination; except that if the termination occurs prior to the third anniversary of the date of the grant of the Challenge
Grant, then the number of shares subject to the Challenge Grant which vest shall equal to the product of (i) 1,000,000 shares and (ii) a fraction equal to (A) the
number of complete calendar months that have elapsed since November 13, 2017 through the date of the involuntary termination and (B) 36. Acceleration of
performance vested restricted stock shall be determined based on the actual achievement of pro-rated performance goals through the date of involuntary
termination. The amount of these severance benefits shall be reduced by the amount of severance pay or pay in lieu of notice that Mr. Lurie receives from the
Company under any applicable federal or state statute.
The employment agreement also provide that if an involuntary termination occurs within 120 days prior to or 24 months following a change in control,
Mr. Lurie shall be eligible to receive a lump sum severance payment equal to (i) 2.99 times his base salary in effect at the time, (ii) two times his average
bonus received in the immediately preceding two years, plus (iii) an amount equal to 24 times the monthly amount the Company was paying on behalf of
Mr. Lurie and his eligible dependents with respect to the Company’s group health insurance plans in which Mr. Lurie and his eligible dependents were
participants as of the date of termination. In addition, his outstanding stock options, shares of restricted stock, and other equity awards granted by the
Company shall accelerate and be fully vested (other than performance-related restricted stock that is tied to performance after the change of control). The
amount of these severance benefits shall be reduced by the amount of severance pay or pay in lieu of notice that Mr. Lurie receives from the Company under
any applicable federal or state statute.
In the event of Mr. Lurie’s death, Mr. Lurie’s estate will receive an amount equal to his target cash incentive bonus for the fiscal year in which such
termination occurs (or, if greater, the bonus amount determined based on the applicable factors and actual performance for such fiscal year). In addition, all
stock options, shares of restricted stock (other than performance-related restricted stock), and other time-based equity awards granted by the Company and
held by Mr. Lurie at the time of his death (other than the Challenge Grant) shall accelerate and be fully vested, and a pro rata portion of the Challenge Grant
equal to (i) 1,000,000 shares times (ii) a fraction the numerator of which is the number of complete calendar months that have elapsed between November 13,
2017 and the date Mr. Lurie’s employment ends due to death, and the denominator of which is 36 shall accelerate and be fully vested.
If Mr. Lurie’s employment terminates due to “permanent disability” (as defined in the employment agreement), Mr. Lurie will be entitled to receive (i) an
amount equal to his target cash incentive bonus for the fiscal year in which such termination occurs (or, if reasonably ascertainable and greater, the bonus
amount determined based on the applicable factors and actual performance for such fiscal year), prorated based on the number of days of employment
completed during that fiscal year, plus (ii) a lump sum amount equal to 24 times the monthly amount the Company was paying on behalf of Mr. Lurie and his
eligible dependents with respect to the Company’s group health insurance plans in which Mr. Lurie and his eligible dependents were participants as of the
date of termination. In addition, all stock options, shares of restricted stock (other than performance-related restricted stock) and other time-based equity
awards granted by the Company and held by Mr. Lurie (other than the Challenge Grant) shall accelerate and be fully vested as of the date of Mr. Lurie’s
termination, and (ii) a pro rata portion of the Challenge Grant equal to (i) 1,000,000 shares times (ii) a fraction the numerator of which is the number of
complete calendar months that have elapsed between November 13, 2017 and the date Mr. Lurie’s employment ends due to disability, and the denominator
of which is 36 shall accelerate and be fully vested.
Mr. Lurie will also be entitled to the following fringe benefits: (1) a housing allowance of $72,000 per year for the first year and half of employment; (2) the
reimbursement of up to $27,000 for relocation expenses; (3) an automobile lease and insurance allowance of $17,000 per year; and (4) the reimbursement of
the cost of airfare for Mr. Lurie and his family from Arizona to New Jersey and back up to six times per year.
There are no related party transactions reportable under Item 404(a) of Regulation S-K between the Company and Mr. Lurie.
Mr. Lurie and the Company entered into an indemnification agreement requiring the Company to indemnify him to the fullest extent permitted under
Delaware law with respect to his service as an officer and director. The indemnification agreement will be in the form entered into with the Company’s other
directors and executive officers. This form is filed as Exhibit 10.1 to the Company’s Registration Statement on Form S-1/A (SEC File No. 333- 132080), as
filed with the SEC on May 9, 2006.
Immediately prior to Mr. Lurie’s appoint as Chief Executive Officer of the Company, Stephen G. Waldis resigned as Chief Executive Officer of the Company.
Mr. Waldis will continue to serve as a director.
The foregoing summary does not purport to be complete and is qualified in its entirety by reference to the definitive employment agreement between the
Company and Mr. Lurie, attached hereto as Exhibit 10.1 and incorporated herein by reference.
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A copy of the press release announcing the appointment of Mr. Lurie as Chief Executive Officer and the resignation of Mr. Waldis as the Company’s Chief
Executive Officer is attached hereto as Exhibit 99.1 and is incorporated herein by reference.
A copy of the press release announcing the employment inducement awards in connection with the appointment of Mr. Lurie as Chief Executive Officer is
attached hereto as Exhibit 99.2 and is incorporated herein by reference.
Item 9.01.

Financial Statements and Exhibits.

(d) Exhibits
Exhibit
Number

10.1
99.1
99.2

Description

Employment Agreement between Glenn Lurie and Synchronoss Technologies, Inc. dated November 13, 2017.
Press Release of Synchronoss Technologies, Inc. dated November 16, 2017 (announcing CEO appointment).
Press Release of Synchronoss Technologies, Inc. dated November 17, 2017 (announcing inducement awards).
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
Date: November 17, 2017

SYNCHRONOSS TECHNOLOGIES, INC.
By:
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/s/ Lawrence Irving
Name:
Lawrence Irving
Title:
Chief Financial Officer

Exhibit 10.1
EMPLOYMENT AGREEMENT
THIS AGREEMENT is entered into as of November 13, 2017 (“Commencement Date”), by and between Glenn Lurie (the “Executive”) and
Synchronoss Technologies, Inc., a Delaware corporation (the “Company”).
Except as otherwise provided herein, defined terms are set forth in Section 10 below.
1.

Duties and Scope of Employment.

(a)
Position. For the term of his employment under this Agreement (the “Employment”), the Company agrees to employ Executive in the position of
Chief Executive Officer (“CEO”). Following the Commencement Date, Mr. Waldis, the former CEO will assist in the transition for up to 90 days (the
“Transition Period”). Executive shall report to the Company’s Board of Directors (the “Board”). Executive’s principal workplace shall be in Bridgewater,
New Jersey, unless otherwise agreed to by the Board.
(b)
Obligations to the Company. During his Employment, Executive (i) shall devote substantially all of his full business efforts and time to the
Company, (ii) shall not engage in any other employment, consulting or other business activity that would create a conflict of interest with the Company,
(iii) shall not assist any person or entity in competing with the Company or in preparing to compete with the Company, (iv) shall comply with the Company’s
policies and rules, as they may be in effect from time to time and (v) shall comply with the Proprietary Information and Inventions Agreement. This provision
shall not restrict Executive’s ability to sit on non-profit boards and, subject to Board approval, at least one corporate board.
(c)
No Conflicting Obligations. Executive represents and warrants to the Company that he is under no obligations or commitments, whether
contractual or otherwise, that are inconsistent with his obligations under this Agreement. Executive represents and warrants that he will not use or disclose,
in connection with his Employment, any trade secrets or other proprietary information or intellectual property in which Executive or any other person has
any right, title or interest and that his Employment will not infringe or violate the rights of any other person. Executive represents and warrants to the
Company that he has returned all property and confidential information belonging to any prior employer.
(d)
Indemnification/D&O Insurance. To the maximum extent permitted by applicable law and the Company’s by-laws, the Company shall indemnify
Executive for all acts and omissions by him and any action on his part while acting in such capacity, and for losses that arise from serving at the request of the
Company or a subsidiary thereof as a director, officer, employee or agent of another corporation, partnership, joint venture, trust, employee benefit plan or
other enterprise. Executive shall be covered by directors’ and officers’ liability insurance on a basis no less favorable than provided to directors and officers
of the Company, including “tail” coverage.
(e)
Commencement Date. This Agreement shall govern the terms of Executive’s Employment effective as the Commencement Date through the Term
(as defined in Section 5(a) below).

2.

Compensation

(a)
Salary. The Company shall pay Executive as compensation for his services a base salary at a gross annual rate of not less than $750,000.00. Such
salary shall be payable in accordance with the Company’s standard payroll procedures. (The annual compensation specified in this Subsection (a), together
with any increases in such compensation that the Company may grant from time to time, is referred to in this Agreement as “Base Salary.”) The Board or its
Compensation Committee shall review the Base Salary at least annually to determine whether to increase (but not decrease) the Base Salary in its discretion
(b)
Incentive Bonuses. Executive shall be eligible for an annual incentive bonus with a target amount equal to 120% of his Base Salary (the “Target
Bonus”). Executive’s bonus (if any) shall be awarded based on criteria established by the Board or its Compensation Committee. Executive shall not be
entitled to an incentive bonus for a fiscal year if he is not employed by the Company on the last day of the fiscal year for which such bonus is payable. Any
bonus for a fiscal year shall be paid within 2½ months after the close of that fiscal year. The determinations of the Board or its Compensation Committee
with respect to such bonus shall be final and binding.
(c)

Equity Grants.

(i) New Hire Stock Grant. Executive shall receive an initial stock grant with a target value of $5.4375 million (the “New Hire Stock Grant”). This
New Hire Stock Grant will consist of one-third time-based Restricted Stock Awards (“RSAs”), one-third time-based Stock Options, and one-third Performance
Shares based on performance criteria established by the Board. The number of RSAs and target number of Performance Shares granted will be based on the
stock price as of the date of the grant, and the number of Stock Options granted will be based on the Black Scholes value of the stock price as of the date of
the grant. All of the foregoing is subject to the approval of the Board or its Compensation Committee. The RSAs shall vest one-third per year. One-fourth of
the Stock Options shall vest after the first year, and 1/48 th of the total Stock Options granted shall vest every month thereafter for three years. With respect to
the Performance Shares, (i) one-half of the Performance Shares shall vest upon the approval of the Board or its Compensation Committee based upon whether
the Company has met the required performance metrics for the 2018 performance period (i.e., March 2019) and (ii) the remaining 50% of the Performance
Shares shall vest upon the approval of the Board or its Compensation Committee based upon whether the Company has met the required performance metrics
for the 2019 performance period (i.e., March 2020). The parameters of the 2018 and 2019 Company performance shall be determined by the Board or its
Compensation Committee at the time the Company’s business plan for such period is determined.
(ii) Challenge Stock Grant. Executive shall receive an equity grant of 1 million time-based shares in the form of a Stock Option as a challenge grant
(the “Challenge Grant”), with the number of Stock Options granted being based on the Black Scholes value of the stock price as of the date of the grant and
with an exercise price being the stock price as of the date of the grant. The Challenge Grant shall vest on the third anniversary of the issuance of the
Challenge Grant and shall expire on the seventh anniversary of the date of the grant.

(iii) Annual Equity Grant. In addition to the above equity grants, Executive shall receive an annual equity grant based on comparable equity
awards provided to CEOs at Peer Group companies (as such term is defined in the Company’s annual proxy statement), which is expected to have a target
value of between $5 million and $5.5 million per year. The equity grant, including number of shares of restricted stock granted to the Executive will be
based on the stock price as of the date of the grant.
3.
Paid Time Off and Employee Benefits. During his Employment, Executive shall be eligible for paid time off in accordance with the Company’s
paid time off policy, as it may be amended from time to time, with a minimum of 20 paid time off days per year (accruing for each year on the first day of such
year), plus three floating holidays, and any United States Company- wide holidays; provided, however, Executive shall not be entitled to carry over any paid
time off days from year to year. During his Employment, Executive shall be eligible (i) to participate in the employee benefit plans maintained by the
Company, subject in each case to the terms and conditions of the plan in question, and (ii) for those additional benefits described in the Fringe Benefits
Summary letter from the Company to Executive, dated November 16, 2017 (the “Fringe Benefits Letter”). To the extent the benefits described in the Fringe
Benefits Letter are taxable to Executive, Executive shall receive a full tax gross-up payment from the Company with respect to such taxable benefit.
4.
Business Expenses. During his Employment, Executive shall be authorized to incur necessary and reasonable travel, entertainment and other
business expenses in connection with his duties hereunder. Notwithstanding anything to the contrary herein, except to the extent any expense or
reimbursement provided pursuant to this Agreement does not constitute a “deferral of compensation” within the meaning of Section 409A of the Code, (a) the
amount of expenses eligible for reimbursement provided to Executive during any calendar year will not affect the amount of expenses eligible for
reimbursement or in-kind benefits provided to Executive in any other calendar year, (b) the reimbursements for expenses for which Executive is entitled to be
reimbursed shall be made on or before the last day of the calendar year following the calendar year in which the applicable expense is incurred and (c) the
right to payment or reimbursement hereunder may not be liquidated or exchanged for any other benefit.
5.

Term of Employment.

(a)
Employment Term. The Company hereby employs Executive to render services to the Company in the position and with the duties and
responsibilities described in Section 1 for the period commencing on the Commencement Date and ending upon the earlier of (i) the date of Executive’s
resignation from the Company or (ii) the date Executive’s Employment is terminated in accordance with Section 5(b) (the “Term”).
(b)
Termination of Employment. The Company may terminate Executive’s Employment at any time and for any reason (or no reason), and with or
without Cause, by giving Executive 30 days’ advance notice in writing. The Company may terminate the Executive’s employment for Cause only upon
written notice to the Executive setting forth in reasonable detail the nature of the circumstances giving rise to Cause (the “Cause Notice”). Executive may
terminate his Employment by giving the Company 30 days’ advance notice in writing. The Company shall have the right at any time during such 30-day
period, to relieve Executive of his offices, duties and responsibilities and place him on a paid leave-of-absence status, provided that during such notice
period, Executive shall remain a full- time employee of the Company and shall continue to receive his then current salary compensation and other benefits as
provided in this Agreement.

Executive’s Employment shall terminate automatically in the event of his death. The termination of Executive’s Employment shall not limit or otherwise
affect his obligations under Section 7.
The Company may not amend the Cause Notice at any time prior to the Executive’s termination to add any additional allegations of “Cause”. In addition, If a
court of competent jurisdiction later determines that the reason(s) set forth by the Company in the Cause Notice are improper or otherwise do not meet the
definition of Cause set forth in this Section (the “Improper Cause Determination”), the damages to which Executive will be entitled shall be equal to at least
the greater of (i) the damages flowing from the Improper Cause Determination, including, but not limited to, attorneys’ fees, costs, expenses, and prejudgment
interest, or (ii) the amounts that would have been paid to Executive had Executive been terminated by the Company without Cause, plus attorneys’ fees,
costs, expenses, and prejudgment interest ((i) and (ii) the “Minimum Damages Amount”).
(c)
Rights Upon Termination. Upon Executive’s termination of Employment for any reason, Executive shall be entitled to the compensation, benefits
and reimbursements described in Sections 1, 2, 3, and 4 for the period preceding the effective date of such termination or otherwise accrued before such
termination, including, but not limited to, any accrued, but unpaid bonus for the year preceding the year in which Executive is subject to an Involuntary
Termination or termination due to death or disability. Upon the termination of Executive’s Employment under certain circumstances, Executive may be
entitled to additional severance pay benefits described in Sections 5(d), 5(e), and 6. The payments under this Agreement shall fully discharge all
responsibilities of the Company to Executive. This Agreement shall terminate when all obligations of the parties hereunder have been satisfied.
(d)
Rights Upon Death. If Executive’s Employment ends due to death, (A) Executive’s estate shall be entitled to receive an amount equal to his target
bonus for the fiscal year in which his death occurred (or, if greater, the bonus amount determined based on the applicable factors and actual performance for
such fiscal year), (B) all stock options, shares of restricted stock (other than performance-related restricted stock), and other time-based equity awards granted
by the Company and held by Executive at the time of his death (other than the Challenge Grant) shall accelerate and be fully vested, and (C) a pro rata
portion of the Challenge Grant equal to 1 million shares times a fraction the numerator of which is the number of complete calendar months that have elapsed
between the Commencement Date and the date Executive’s employment ends due to death, and the denominator of which is 36 shall accelerate and be fully
vested. All amounts under this Section 5(d) shall be paid no later than the date all regular employees are paid their bonuses, but in no event later than
March 15 th of the year following the year during which the Executive’s Employment ends due to death.
(e)
Rights Upon Permanent Disability. If Executive’s Employment ends due to Permanent Disability and a Separation occurs, (I) Executive shall be
entitled to receive (i) an amount equal to his Target Bonus for the fiscal year in which his Employment ended (or, if reasonably ascertainable and greater, the
bonus amount determined based on the applicable factors and actual performance for such fiscal year), prorated based on the number of days he was
employed by the Company during that fiscal year, and (ii) a lump sum amount equal to the product of (A) 24 and (B) the monthly amount the Company was
paying on behalf of Executive and his eligible dependents with respect to the Company’s health insurance plans in which Executive and his eligible
dependents were participants as of the date of Separation, and (II) (i) all stock options, shares of restricted stock (other than performance-related restricted
stock) and other time-based equity awards granted by the Company and held by Executive (other than the Challenge Grant) shall accelerate and be

fully vested as of the date of Executive’s Separation, and (ii) a pro rata portion of the Challenge Grant equal to 1 million shares times a fraction the numerator
of which is the number of complete calendar months that have elapsed between the Commencement Date and the date Executive’s employment ends due to
Disability, and the denominator of which is 36 shall accelerate and be fully vested. The amounts payable under this Section 5(e) shall be paid no later 50
days after Executive’s Separation, subject to Section 6(d).
6.

Termination Benefits.

(a)

Preconditions. Any other provision of this Agreement notwithstanding, Subsections (b) and (c) below shall not apply unless Executive:

(i)
Has executed (or, with respect to Section 5(d), the executor or his estate has executed) a general release of all claims Executive (or his executor or
estate) may have against the Company or persons affiliated with the Company (substantially in the form attached hereto as Exhibit A) (the “Release”);
(ii)

Complies with Executive’s obligations under Section 7 of this Agreement;

(iii)

Has returned all property of the Company in Executive’s possession; and

(iv)
If requested by the Board, has resigned as a member of the Board and as a member of the boards of directors of all subsidiaries of the Company, to
the extent applicable.
Executive must execute and return the Release within the period of time set forth in the Release (the “Release Deadline”). The Release Deadline will in no
event be later than 50 days after Executive’s Separation. If Executive fails to return the Release on or before the Release Deadline or if Executive revokes the
Release, then Executive will not be entitled to the benefits described in this Section 6.
(b)
Severance Pay in the Absence of a Change in Control. If, during the Term and not at a time described in subsection (c) below, Executive is subject
to an Involuntary Termination, then the Company shall pay Executive a lump sum severance payment equal to (i) two times (A) his Base Salary in effect at
the time of the termination of Employment plus, (B) his average annual bonus based on the actual amounts received in the immediately preceding two years,
(ii) the product of (A) 24 and (B) the monthly amount the Company was paying on behalf of Executive and his eligible dependents with respect to the
Company’s health insurance plans in which Executive and his eligible dependents were participants as of the date of Separation, and (iii) all stock options,
shares of restricted stock, and other equity awards granted by the Company and held by Executive at the time of the Involuntary Termination shall be
credited with an additional 12 months of vesting service as of the date of the Involuntary Termination; except that if the Involuntary Termination occurs
prior to the third anniversary of the date of the Challenge Grant, then the number of Stock Options of the Challenge Grant which vest shall equal to the
product of (i) the number of Stock Options of the Challenge Grant originally granted and (ii) a fraction equal to (A) the number of complete calendar months
that have elapsed since the Commencement Date through the date of the Involuntary Termination and (B) 36. Acceleration of performance vested restricted
stock shall be determined based on the actual achievement of pro-rated performance goals through the date of Involuntary Termination. In the event that
Executive is subject to an Involuntary Termination under this Subsection (b) within two years after commencement of employment with the Company, then
in lieu of using the average bonus received in the

immediately preceding two years for the above calculation, such calculation shall use his Target Bonus in the year of termination if such termination under
this Subsection (b) occurs in the first year of employment with the Company and the actual bonus Executive received during the first year of employment
with the Company if such termination under this Subsection (b) occurs in the second year of employment with the Company. However, the amount of the
severance payment under this Subsection (b) shall be reduced by the amount of any severance pay or pay in lieu of notice that Executive receives from the
Company under a federal or state statute (including, without limitation, the Worker Adjustment and Retraining Notification Act).
(c)
Severance Pay in Connection with a Change in Control. If, during the Term and within (i) 120 days prior to or (ii) 24 months following a Change
in Control, Executive is subject to an Involuntary Termination, then (i) the Company shall pay Executive a lump sum severance payment equal to (x) 2.99
times his Base Salary in effect at the time of the termination of Employment plus two times Executive’s average bonus received in the immediately preceding
two years, and (y) a lump sum amount equal to the product of (A) 24 and (B) the monthly amount the Company was paying on behalf of Executive and his
eligible dependents with respect to the Company’s health insurance plans in which Executive and his eligible dependents were participants as of the date of
Separation, and (ii) all stock options, shares of restricted stock (other than performance-related restricted stock that is tied to performance after the Change in
Control), and other equity awards granted by the Company and held by Executive shall accelerate and be fully vested as of the date of the Involuntary
Termination. In the event that Executive is subject to an Involuntary Termination under this Subsection (c) within two years after commencement of
employment with the Company, then in lieu of using the average bonus received in the immediately preceding two years for the above calculation, such
calculation shall use his Target Bonus in the year of the Involuntary Termination if such termination under this Subsection (c) occurs in the first year of
employment with the Company and the actual bonus Executive received during the first year of employment with the Company if such termination under
this Subsection (c) occurs in the second year of employment with the Company. However, the amount of the severance payment under this Subsection
(c) shall be reduced by the amount of any severance pay or pay in lieu of notice that Executive receives from the Company under a federal or state statute
(including, without limitation, the Worker Adjustment and Retraining Notification Act).
(d)
Commencement of Severance Payments. Payment of the severance pay provided for under this Agreement will be made no later than the first
regularly scheduled payroll date that occurs no later than the 50th day after the date of the Executive’s Separation, but only if Executive has complied with
the release and other preconditions set forth in Subsection (a) (to the extent applicable). However, if the 50-day period described in Section 6(a) spans two
calendar years, then the payment will be made on the first payroll date in the second calendar year following expiration of the applicable revocation period.
In the event that Executive experiences an Involuntary Termination immediately at or after a Change in Control, the Company shall work with the surviving
company to ensure that any payments due to Executive under subsection (c) above be paid by the surviving Company following the closing of the Change in
Control. In addition, if at any time a Good Reason arises after the Change in Control and severance is due to Executive under subsection (c), the Company
shall work with the surviving company to insure that any such payments due to Executive are paid promptly after such Good Reason arises.
(e)
Section 409A. This Agreement shall be construed consistently with the intent that all payments hereunder shall be exempt from the requirements of
Section 409A of the Code by reason of the “short-term” deferral exemption or a different exemption, and, if not possible with respect to

any payment, then the intent shall be that such payment shall comply with the requirements of Section 409A of the Code. Each payment made under this
Agreement shall be treated as a separate payment and the right to a series of installment payments under this Agreement is to be treated as a right to a series of
separate payments. If the Company determines that Executive is a “specified employee” under Section 409A(a)(2)(B)(i) of the Code at the time of his
Separation, then (i) payment of any “nonqualified deferred compensation” (within the meaning of Section 409A) that is payable to Executive upon
Separation shall be delayed until the first business day following (A) expiration of the six-month period measured from Executive’s Separation, or (B) the
date of Executive’s death, and (ii) the installments that otherwise would have been paid prior to such date will be paid in a lump sum when such payments
commence.
(f) If Executive’s employment terminates for any reason entitling Executive to receive separation payments and/or benefits under this Section 6, then in no
event shall Executive be obligated to seek other employment or take any other action by way of mitigation of the amounts payable to Executive under this
Section, and such amount shall not be reduced regardless of whether Executive obtains other employment or becomes self-employed.
7.

Protective Covenants.

(a)
Non—Competition. As one of the Company’s executive and management personnel and officer, Executive has acquired extensive and valuable
knowledge and confidential information concerning the business of the Company, including certain trade secrets the Company wishes to protect. Executive
further acknowledges that during his employment he will have access to and knowledge of Proprietary Information. To protect the Company’s Proprietary
Information, and in consideration of this Agreement, Executive agrees that during his employment with the Company and for a period of twelve (12) months
after the termination of Executive’s employment with the Company for any reason, whether under this Agreement or otherwise (the “Restricted Period”), he
will not without the Company’s approval (which shall not be unreasonably withheld), directly or indirectly engage in (whether as an employee, consultant,
proprietor, partner, director or otherwise), have any ownership interest in, or participate in the financing, operation, management or control of, any person,
firm, corporation or business that engages in a Restricted Business in a Restricted Territory. It is agreed that ownership of (i) no more than one percent (1%)
of the outstanding voting stock of a publicly traded corporation or (ii) any stock he presently owns shall not constitute a violation of this Section.
(b)
Non-Solicitation and Non-Servicing. During his employment with the Company and continuing for a period of twelve (12) months after
termination of Executive’s employment with the Company for any reason, whether under this Agreement or otherwise, Executive shall not directly or
indirectly, personally or through others,
(i)
attempt in any manner to solicit, persuade or induce any Client of the Company to terminate, reduce or refrain from renewing or extending
its contractual or other relationship with the Company in regard to the purchase or licensing of products or services manufactured, marketed,
licensed or sold by the Company, or to become a Client of or enter into any contractual or other relationship with Executive or any other
individual, person or entity in regard to the purchase or license of products or services similar or identical to those manufactured, marketed or sold
by the Company; or
(ii)
attempt in any manner to solicit, persuade or induce any individual, person or entity which is, or at any time during Executive’s
employment with the Company was, a supplier

of any product or service to the Company or vendor of the Company (whether as a distributor, agent, employee or otherwise) to terminate, reduce or
refrain from renewing or extending his, her or its contractual or other relationship with the Company; provided, however, this subparagraph
(ii) shall not apply with respect to (I) during the first six (6) months after Executive’s Separation, up to two service providers of the Company who
report in to Executive’s organization, were recruited by Executive and had worked with Executive in prior employment, plus Executive’s
administrative assistant, and (II) during the next six (6) month period thereafter, up to two service providers of the Company who report in to
Executive’s organization, were recruited by Executive and had worked with Executive in prior employment; or
(iii)

render to or for any Client any services of the type rendered by the Company; or

(iv)
subject to the exceptions in subparagraph (ii) above, employ as an employee or retain as a consultant any person who is then, or at any time
during the preceding twelve months was, an employee of or consultant to the Company (unless the Company had terminated the employment or
engagement of such employee or exclusive consultant prior to the time of the alleged prohibited conduct), or persuade, induce or attempt to
persuade any employee of or consultant to the Company to leave the employ of the Company or to breach any service arrangement with the
Company.
(c)
Non-Disclosure. Executive has entered into a Proprietary Information and Inventions Agreement with the Company, which is incorporated herein
by reference.
(d)
Reasonable. Executive agrees and acknowledges that the time limitation on the restrictions in this Section 7, combined with the geographic scope,
is reasonable. Executive also acknowledges and agrees that this provision is reasonably necessary for the protection of Proprietary Information, that through
his Employment he shall receive adequate consideration for any loss of opportunity associated with the provisions herein, and that these provisions provide a
reasonable way of protecting the Company’s business value which will be imparted to him. If any restriction set forth in this Section 7 is found by any court
of competent jurisdiction to be unenforceable because it extends for too long a period of time or over too great a range of activities or in too broad a
geographic area, it shall be interpreted to extend only over the maximum period of time, range of activities or geographic area as to which it may be
enforceable.
8.

Successors.

(a)
Company’s Successors. This Agreement shall be binding upon any successor (whether direct or indirect and whether by purchase, lease, merger,
consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets. For all purposes under this Agreement, the term
“Company” shall include any successor to the Company’s business and/or assets which becomes bound by this Agreement.
(b)
Employee’s Successors. This Agreement and all rights of Executive hereunder shall inure to the benefit of, and be enforceable by, Executive’s
personal or legal representatives, executors, administrators, successors, heirs, distributees, devisees and legatees.
9.

Taxes.

(a)

Withholding Taxes. All payments made under this Agreement shall be subject to

reduction to reflect applicable withholding and payroll taxes or other deductions required to be withheld by law.
(b)
Tax Advice. Executive is encouraged to obtain his own tax advice regarding his compensation from the Company. Executive agrees that the
Company does not have a duty to design its compensation policies in a manner that minimizes Executive’s tax liabilities, and Executive shall not make any
claim against the Company or the Board related to tax liabilities arising from Executive’s compensation.
(c)
Parachute Taxes. Notwithstanding anything in this Agreement to the contrary, if it shall be determined that any payment or distribution by the
Company to or for the benefit of Executive, whether paid or payable or distributed or distributable pursuant to the terms of this Agreement or otherwise
(“Total Payments”) to be made to Executive would otherwise exceed the amount (the “Safe Harbor Amount”) that could be received by Executive without
the imposition of an excise tax under Section 4999 of Code, then the Total Payments shall be reduced to the Safe Harbor Amount if (and only if) the Safe
Harbor Amount (net of applicable taxes) is greater than the net amount payable to Executive after taking into account any excise tax imposed under section
4999 of the Code on the Total Payments. All determinations to be made under this subparagraph (c) shall be made by a public accounting firm selected by
the Company before the date of the Change in Control (the “Accounting Firm”). In determining whether such Benefit Limit is exceeded, the Accounting
Firm shall make a reasonable determination of the value to be assigned to the restrictive covenants in effect for Executive pursuant to Section 7 of this
Agreement, and the amount of his potential parachute payment under Section 280G of the Code shall be reduced by the value of those restrictive covenants
and all other permissible adjustments to the extent consistent with Section 280G of the Code and the regulations thereunder. To the extent a reduction to the
Total Payments is required to be made in accordance with this subparagraph (c), such reduction and/or cancellation of acceleration of equity awards shall
occur in the order that provides the maximum economic benefit to Executive. In the event that acceleration of equity awards is to be reduced, such
acceleration of vesting also shall be canceled in the order that provides the maximum economic benefit to Executive. Notwithstanding the foregoing, any
reduction shall be made in a manner consistent with the requirements of section 409A of the Code and where two economically equivalent amounts are
subject to reduction but payable at different times, such amounts shall be reduced on a pro rata basis but not below zero. All of the fees and expenses of the
Accounting Firm in performing the determinations referred to in this subparagraph (c) shall be borne solely by the Company.
10.

Definitions.

(a)

Cause. For all purposes under this Agreement, “Cause” shall mean:

(i)
An intentional and unauthorized use or disclosure by Executive of the Company’s confidential information or trade secrets, which use or disclosure
causes material harm to the Company;
(ii)

A material breach by Executive of any material agreement between Executive and the Company;

(iii)

A material failure by Executive to comply with the Company’s written policies or rules which causes material harm to the Company;

(iv)

Executive’s conviction of, indictment for, or plea of “guilty” or “no contest” to, a felony under the laws of the United States or any State thereof;

(v)

Executive’s gross negligence or willful misconduct which causes material harm to the Company;

(vi)
A continued failure by Executive to perform reasonably assigned duties after receiving written notification of such failure from the Board (other
than by reason of Executive’s physical or mental illness, incapacity or disability); or
(vii)
A failure by Executive to cooperate in good faith with a governmental or internal investigation of the Company or its directors, officers or
employees, if the Company has requested in writing Executive’s cooperation, and Executive has not cooperated in good faith within 5 business days.
With respect to subparagraphs (ii), (iii), (v), or (vi), the Company shall not have the right to terminate Executive for Cause if Executive cures the breach or
failure within 30 days of the Company’s written notice to Executive of such breach or failure.
(b)

Change in Control. For all purposes under this Agreement, “Change in Control” shall mean the occurrence of:

(i)
The acquisition, by a person or persons acting as a group, of the Company’s stock that, together with other stock held by such person or group,
constitutes more than 50% of the total fair market value or total voting power of the Company;
(ii)
The acquisition, during a 12-month period ending on the date of the most recent acquisition, by a person or persons acting as a group, of 30% or
more of the total voting power of the Company;
(iii)
The replacement of a majority of the members of the Board, during any 12-month period, by directors whose appointment or election is not
endorsed by a majority of the members of the Board before the date of such appointment or election; or
(iv)
The acquisition, during a 12-month period ending on the date of the most recent acquisition, by a person or persons acting as a group, of the
Company’s assets having a total gross fair market value (determined without regard to any liabilities associated with such assets) of 80% or more of the total
gross fair market value of all of the assets of the Company (determined without regard to any liabilities associated with such assets) immediately prior to such
acquisition or acquisitions.
Notwithstanding the foregoing, a Change in Control shall not be deemed to occur unless such transaction also qualifies as an event under Treas.
Reg. §1.409A-3(i)(5)(v) (change in the ownership of a corporation), Treas. Reg. §1.409A-3(i)(5)(vi) (change in the effective control of a corporation), or Treas.
Reg. §1.409A-3(i)(5)(vii) (change in the ownership of a substantial portion of a corporation’s assets).
(c)
Client. For all purposes under this Agreement, “Client” shall mean (i) anyone who is a client of the Company as of, or at any time during the oneyear period immediately preceding, the termination of Executive’s employment, but only if Executive had a direct relationship with,

supervisory responsibility for or otherwise were involved with such client during Executive’s employment with the Company and (ii) any prospective client
to whom the Company made a new business presentation (or similar offering of services) at any time during the one-year period immediately preceding, or
six-month period immediately following, Executive’s employment termination (but only if initial discussions between the Company and such prospective
client relating to the rendering of services occurred prior to the termination date, and only if Executive participated in or supervised such presentation and/or
its preparation or the discussions leading up to it).
(d)

Code. For all purposes under this Agreement, “Code” shall mean the Internal Revenue Code of 1986, as amended.

(e)

Company. For all purposes under this Agreement, “Company” shall include Synchronoss Technologies, Inc. and all of its subsidiaries and affiliates.

(f)

Good Reason. For all purposes under this Agreement, “Good Reason” shall mean:

(i)

material diminution in Executive’s authorities, duties or responsibilities;

(ii)

relocation of Executive’s principal workplace that results in an increase to Executive’s commute by more than 50 miles;

(iii)
a material reduction in the kind or level of incentive compensation or employee benefits to which Executive is entitled immediately prior to such
reduction with the result that Executive’s overall compensation and benefits package is materially reduced, unless such reduction occurs solely as a result of
a reduction in the kind or level of employee benefits of employees that applies for all employees of the Company or
(iv)

a material breach by the Company of this Agreement.

A condition shall not be considered “Good Reason” unless Executive gives the Company written notice of such condition within 90 days after Executive has
knowledge of such condition and the Company fails to remedy such condition (or in the case of (iv), remedy such breach) within 30 days after receiving
Executive’s written notice. In addition, Executive’s resignation must occur no later than 12 months after Executive has knowledge of such condition.
(g)
Involuntary Termination. For all purposes under this Agreement, “Involuntary Termination” shall mean either (i) the Company terminates
Executive’s Employment with the Company for a reason other than death, Cause or Permanent Disability and a Separation occurs, or (ii) Executive resigns
his Employment for Good Reason and a Separation occurs.
(h)
Permanent Disability. For all purposes under this Agreement, “Permanent Disability” shall mean, in the reasonable determination by the
Compensation Committee, Executive’s inability to perform the essential functions of Executive’s position, with or without reasonable accommodation, for a
period of at least 180 consecutive days because of a physical or mental impairment.
(i)
Proprietary Information. For all purposes under this Agreement, “Proprietary Information” shall mean any and all confidential and/or proprietary
knowledge, data or information of the Company. By way of illustration but not limitation, Proprietary Information includes (i) trade secrets, inventions, mask
works, ideas, processes, formulas, source and object

codes, data, programs, other works of authorship, know-how, improvements, discoveries, developments, designs and techniques; and (ii) information
regarding plans for research, development, new products, marketing and selling, business plans, budgets and unpublished financial statements, licenses,
prices and costs, suppliers and customers; and (iii) information regarding the skills and compensation of other employees of the Company.
(j)
Restricted Business. For all purposes under this Agreement, “Restricted Business” shall mean the design, development, marketing or sales of
software, or any other process, system, product, or service marketed, sold or under development by the Company (and as of the date of Executive’s
termination of employment, is expected to reach market before the end of the Restricted Period) at the time Executive’s employment with the Company ends,
whether during or after the Term.
(k)
Restricted Territory. For all purposes under this Agreement, “Restricted Territory” shall mean any state, county, or locality in the United States or
around the world in which the Company conducts business.
(l)
Separation. For all purposes under this Employment Agreement, “Separation” means a “separation from service,” as defined in the regulations
under Section 409A of the Code.
(m)
Solicit. For all purposes under this Agreement, “solicit” shall mean (i) active solicitation of any Client or Company employee (but not general
marketing of a product, service or open position not targeted at such employee); (ii) the provision of information regarding any Client or Company employee
to any third party where such information could be useful to such third party in attempting to obtain business from such Client or attempting to hire any such
Company employee; (iii) participation in any meetings, discussions, or other communications with any third party regarding any Client or Company
employee where the purpose or effect of such meeting, discussion or communication is to obtain business from such Client or employ such Company
employee; and (iv) any other passive use of information about any Client or Company employee which has the purpose or effect of assisting a third party or
causing harm to the business of the Company.
11.

Miscellaneous Provisions.

(a)
Notice. Notices and all other communications contemplated by this Agreement shall be in writing and shall be deemed to have been duly given
when personally delivered, when delivered by FedEx with delivery charges prepaid, or when mailed by U.S. registered or certified mail, return receipt
requested and postage prepaid. In the case of Executive, mailed notices shall be addressed to him at the home address that he most recently communicated to
the Company in writing. In the case of the Company, mailed notices shall be addressed to its corporate headquarters, and all notices shall be directed to the
attention of its Secretary.
(b)
Modifications and Waivers. No provision of this Agreement shall be modified, waived or discharged unless the modification, waiver or discharge
is agreed to in writing and signed by Executive and by an authorized officer of the Company (other than Executive). No waiver by either party of any breach
of, or of compliance with, any condition or provision of this Agreement by the other party shall be considered a waiver of any other condition or provision or
of the same condition or provision at another time.
(c)

Whole Agreement. This Agreement, the Fringe Benefits Letter, and the Proprietary

Information and Inventions Agreement supersede and replace any prior agreements, representations or understandings (whether oral or written and whether
express or implied) between Executive and the Company and constitute the complete agreement between Executive and the Company regarding the subject
matter set forth herein; provided that nothing in this Agreement shall supersede an express promise made by the Company in Executive’s offer letter.
(d)
Choice of Law and Severability. This Agreement shall be interpreted in accordance with the laws of the State of New Jersey (except their provisions
governing the choice of law). If any provision of this Agreement becomes or is deemed invalid, illegal or unenforceable in any applicable jurisdiction by
reason of the scope, extent or duration of its coverage, then such provision shall be deemed amended to the minimum extent necessary to conform to
applicable law so as to be valid and enforceable or, if such provision cannot be so amended without materially altering the intention of the parties, then such
provision shall be stricken and the remainder of this Agreement shall continue in full force and effect. If any provision of this Agreement is rendered illegal
by any present or future statute, law, ordinance or regulation (collectively the “Law”), then such provision shall be curtailed or limited only to the minimum
extent necessary to bring such provision into compliance with the Law. All the other terms and provisions of this Agreement shall continue in full force and
effect without impairment or limitation.
(e)
No Assignment. This Agreement and all rights and obligations of Executive hereunder are personal to Executive and may not be transferred or
assigned by Executive at any time. The Company may assign its rights under this Agreement to any entity that assumes the Company’s obligations
hereunder in connection with any sale or transfer of all or a substantial portion of the Company’s assets to such entity.
(f)
Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original, but all of which together
shall constitute one and the same instrument.
(g)
Survival. The rights and obligations of the parties under the provisions of this Agreement (including without limitation Section 7) shall survive,
and remain binding and enforceable, notwithstanding the termination of this Agreement, the termination of Executive’s Employment hereunder or otherwise,
to the extent necessary to preserve the intended benefits of such provision.
(h)
Attorneys’ Fees. If Executive’s employment is terminated for any reason, the Company shall reimburse Executive’s attorneys’ fees incurred in
connection with the negotiation and preparation of any separation and release agreement up to a maximum of $20,000.00. The Company shall also
reimburse Executive’s attorneys’ fees incurred in connection with the negotiation and preparation of this Agreement up to a maximum of $20,000.00.

IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized officer, as of
the day and year first above written.
/s/ Glenn Lurie
Glenn Lurie
SYNCHRONOSS TECHNOLOGIES, INC.
By

/s/ Stephen G. Waldis
Stephen G. Waldis
Chief Executive Officer

Exhibit 99.1
FOR IMMEDIATE RELEASE
Synchronoss Technologies Announces Appointment of Glenn Lurie as Chief Executive Officer
Bridgewater, N.J. — November 16, 2017 — Synchronoss Technologies, Inc. (NASDAQ: SNCR) (the “Company” or “Synchronoss”), a global leader and
innovator of cloud, messaging and digital transformation products, today announced that Glenn Lurie has been appointed Chief Executive Officer, and a
member of its Board of Directors. Mr. Lurie succeeds Stephen Waldis, who will remain Chairman of the Synchronoss Board of Directors. Mr. Waldis will
work closely with Mr. Lurie and the rest of the management team to ensure an orderly transition of responsibilities.
Mr. Lurie, 52, has nearly 30 years of experience in the telecommunications and wireless industries, and brings a broad range of skills and expertise to
Synchronoss as the Company focuses on advancing its position as a leading and trusted technology product provider to telecommunications, media and
technology (TMT) companies. Mr. Lurie has significant leadership and operations experience, most recently serving as President and Chief Executive
Officer of AT&T’s Mobility and Consumer Operations until his retirement from the company in September 2017. Prior to his promotion to CEO and
President, Mr. Lurie served in a number of senior executive roles at AT&T, and led the team responsible for negotiating AT&T’s exclusive U.S. agreement
with Apple Inc. to launch the first iPhone in 2007.
“Glenn is a highly accomplished, transformational and well-respected leader with a proven track record of success and innovation in the telecommunications
industry,” said Stephen Waldis, current Synchronoss Chairman and CEO. “Glenn’s knowledge of the wireless and media space, broad industry relationships
and operational acumen are second to none, and make him the ideal leader to drive the next chapter of success for Synchronoss. I have worked closely with
AT&T for many years and have seen firsthand the profound impact Glenn can have on all aspects of a company, especially his ability to launch innovative
new businesses and products. Glenn also brings a strong reputation for his people first leadership style and ability to take his teams to the next level of
success. Along with the rest of the Synchronoss Board and management team, I am excited to welcome Glenn and look forward to working alongside him as
we execute a more focused business strategy that builds upon our footprint and expertise in Cloud, Messaging and Digital Transformation.”
Mr. Lurie added, “I have long admired Synchronoss and I am honored to join the Company as its next CEO. As a long-time customer at AT&T, I have seen
Synchronoss’ innovative set of technologies and incredible people that have the proven ability and track record for driving revenue and reducing costs for
customers around the globe. I look forward to extending and accelerating this history of success as we focus on our personal cloud, messaging solutions and
digital transformation products while growing and scaling the Company’s core platforms to the entire TMT ecosystem. Given the Board’s recent strategic
review, the significant investment and vote of confidence from Siris Capital, and the progress the Synchronoss team has made with the transformation taking
place in the industry, I believe this is a solid inflection point for the Company, and I am privileged to lead the resurgence. I look forward to working closely
with the Synchronoss team to drive innovation and strengthen our position as a global market leader, with the goal of delivering increased value for
shareholders.”

About Glenn Lurie
Glenn Lurie recently retired as President and CEO of AT&T Mobility and Consumer Operations. He was responsible for the operations of the mobility
business as well as the overall customer experience across all consumer services including entertainment, video, home broadband and wireless — which
includes all sales and distribution, service and operations of wireless. Over the past two decades, he helped usher in the modern smartphone era by leading
AT&T’s negotiations with Apple to introduce the first iPhone and iPad.
Since then, Lurie led the formation of multiple new industry leading businesses at AT&T including the company’s Internet of Things (IoT) business, which
now boasts millions of connections. He also led the building of AT&T Digital Life, the company’s home automation and security business, and launched
Aio Wireless - now Cricket Wireless - the company’s industry leading prepaid flanker brand.
In 2014, Lurie was named as one of 10 “MobileGameChangers” by Russell Reynolds Associates for his mobile-first approach to developing innovative
services that enhance the way people live. He was also named to the Global Telecom Business “Power 100” list multiple times and awarded Wireless Week’s
Telecom Leadership Award in 2010.
Lurie is active in industry associations and within the community. He most recently served as chairman of the board for the Consumer Technology Industry
Association in 2016. He also serves on the Delphi Technology Advisory Council and is a member of the executive advisory board of Curing Kids Cancer and
the board of the Atlanta Concorde Fire Soccer Club.
He holds a Bachelor of Arts in Business/Marketing from Seattle Pacific University.
About Synchronoss Technologies, Inc.
Synchronoss (NASDAQ: SNCR) transforms the way companies create new revenue, reduce costs and delight their subscribers with cloud, messaging and
digital transformation products. Synchronoss today supports hundreds of millions of subscribers across the globe. Synchronoss’ secure, scalable and
groundbreaking new technologies, trusted partnerships and incredible talent change the way TMT customers drive and grow their business. For more
information, visit us at www.synchronoss.com.

Contacts
Investor:
Synchronoss Technologies, Inc.
Investor Relations
+1 800-575-7606
investor@synchronoss.com
or
Joele Frank, Wilkinson Brimmer Katcher
Amy Feng / Scott Bisang / Greg Klassen
+1 212-355-4449
Media:
North America
Justin Ordman, +1 978-407-4981
synchronoss@rlyl.com
International
Alex Sowden, +44 78 80 35 95 29
synchronoss@ccgrouppr.com

Exhibit 99.2
Synchronoss Technologies, Inc. Reports Inducement Grants to CEO Glenn Lurie Under Nasdaq Listing Rule 5635(c)(4)
BRIDGEWATER, N.J.—(BUSINESS WIRE)—November 17, 2017— Synchronoss Technologies, Inc. (NASDAQ:SNCR) (the “Company” or “Synchronoss”),
a global leader and innovator of cloud, messaging and digital transformation products, today announced that in connection with the appointment of Glenn
Lurie as Chief Executive Officer, the Company entered into an employment agreement with Mr. Lurie which provided for the grant of restricted stock awards,
stock options and performance stock awards. These inducement awards were approved by the Compensation Committee of Synchronoss’ Board of Directors
and granted as an inducement equity award outside the Company’s 2015 Equity Incentive Plan in accordance with Nasdaq Listing Rule 5635(c)(4).
Synchronoss granted Mr. Lurie an initial award of 180,528 time-based restricted stock awards (“RSAs”), time-based stock options to purchase 507,101 shares
of the Company’s common stock (the “Initial Options”) and 180,528 performance shares (the “Performance Shares”), effective on his first day of
employment. The RSAs will vest in equal annual installments on each anniversary of the grant date over a period of three years. The Initial Options will
have an exercise price of $10.04 per share, the closing price of the Company’s common stock on The Nasdaq Global Select Market on November 13, 2017,
and shall vest with respect to 1/4 of the shares of common stock underlying the Initial Options on the one year anniversary of the date of grant and with
respect to the remaining shares in equal monthly installments over the following 36 months. One-half of the Performance Shares shall vest upon the approval
of the Board of Directors of Synchronoss or its Compensation Committee based upon whether the Company has met the required performance goals for the
2018 performance period (i.e., March 2019) and the remaining one-half of the Performance Shares shall vest upon the approval of the Board of Directors of
Synchronoss or its Compensation Committee based upon whether the Company has met the required performance goals for the 2019 performance period (i.e.,
March 2020). The 2018 and 2019 performance goals shall be determined by the Board of Directors of Synchronoss or its Compensation Committee at the
time the Company’s business plan for such period is determined.
In addition, Mr. Lurie was granted options to purchase 1,000,000 shares of the Company’s common stock (the “Challenge Grant”), at an exercise price of
$10.04 per share, the closing price of the Company’s common stock on The Nasdaq Global Select Market on November 13, 2017. The Challenge Grant shall
vest in full on the third anniversary of the date of grant and shall expire on the seventh anniversary of the date of grant.
Additional information regarding the awards and the terms of Mr. Lurie’s other compensation will be described in a Current Report on Form 8-K to be filed
by Synchronoss with the Securities and Exchange Commission.
About Synchronoss Technologies, Inc.
Synchronoss (Nasdaq: SNCR) transforms the way companies create new revenue, reduce costs and delight their subscribers with cloud, messaging and digital
transformation products. Synchronoss today supports hundreds of millions of subscribers across the globe. Synchronoss’ secure, scalable and groundbreaking
new technologies, trusted partnerships and incredible talent change the way telecommunications, media and technology companies customers drive and
grow their business. For more information, visit www.synchronoss.com.
Investor and Media:
Synchronoss Technologies, Inc.
Investor Relations
+1 800-575-7606
investor@synchronoss.com
or
Joele Frank, Wilkinson Brimmer Katcher
Amy Feng / Scott Bisang / Greg Klassen
+1 212-355-4449

